SEVENPLUS FORUM, 10 JULY 2011

Background videos:

http://www.youtube.com/watch?v=nQN_13KawUw&feature=mh_lolz&list=FL8WY_sYtsa5I
This is by Jeremy Rifkin - author of "The Empathic Civilisation" - it traces evolution and broadening of consciousness through history - from Darwin about Emotions to the current crisis in the world and the possible impending big change in consciousness. He presents some ideas about this change particularly in Europe. 

http://www.youtube.com/watch?v=sBLH_9MvCE&feature=BFa&list=FL8WY_sYtsa5I&index=2
This is also by Jeremy Rifkin about the forthcoming "the Third Industrial Revolution" his ideas as taken up in the European Parliament and European Commission in June 2007. These ideas are apparently being "seriously" considered at the European level (8 minutes)

http://www.youtube.com/watch?v=rGfhahVBIQw
David Brooks (NY Times) on The Social Animal: Provides new insights into human nature from the cognitive sciences -- insights with massive implications for economics and politics as well as our own self-knowledge. He shows how you can't hope to understand humans as separate individuals making choices based only on their conscious awareness. (18 minutes)
The Frame for the discussion:

Our general concern is how to accelerate human evolution before it is too late in a finite world (videos of David Brooks, Jeremy Rifkin and others). When society is at the blue / ORANGE level of human development, when it feels very comfortable with present Living Conditions and do not seem to see / hear  / feel any need for significant change to the way society is managed:
· Is society "unconsciously incompetent" in seeing the dangers ahead in a finite world? Is it in a state of “collective denial”?
· Is there any chance that society makes the transition from Orange to Green level on the Spiral? How can this transition be triggered?
· What kind of leadership is required?
Given this frame - we could start by reflecting on ourselves. For example:
· What would my worldview be like if I were at a higher level on the Spiral?
· How would I be, if I were to have a role model?
· What is preventing me from being that role model right now?
· Do I have a deeper desire within me that is driving me forwards? And how do I use that desire as a means to move forward?
· How could I behave and work on that vision in my daily life?
Hanna could not attend, but sent us her thoughts – these were important:

“Brooding about your questions I find this thoughts:
I cannot know what my worldview will be, when I have reached the next level on the spiral. If I already knew I would just have some assumptions but not the real thing. Role models are a dangerous thing, because being conditioned by role models does in my opinion not belong to the levels above green. We have to get rid of our conditioning first to get ready for the next steps.
Maybe conditioning is also the answer to the third question. How to “work with the notion of I am working on a vision” I do not know. Maybe just enjoying to perceive the “Inter- Emergence” that becomes visible is a good activity.”
THE MEETING 

The following questions were put to the group:

“In my life, when did I look for my personal development – and found something that I had not expected?  More specifically:

· What was my driving desire? (self, social…)

· What triggered the change?

· How did I realize it?

· What were my emotions?”

Results reached by working in 4 groups of 3/4 people:

1. Personal experiences were presented; the pattern of triggering change was basically the same (whatever the subject of the change experienced - which were of course all different).

2. Whatever the subject of change, the changes themselves differed in terms of levels of human development – note: there was not enough time for each person to share their experience of change. These are some first generalisations: 

· Some people’s changes reflected healthier value systems more harmonious with that person’s worldview within one level on the Spiral – for example self-development either at healthy red or orange levels; 

· Other people developed a healthier red or orange (self development values) which triggered the realisation of their social value systems of the next level of the Spiral – in line with their worldview (orange to green),

3. We also touched on the subject of leadership (but ran out of time): 

· Leaders would need to know each of the team members’ level on the Spiral and what in each case triggers change within that level or to a level above (or below) the present one. 

· Leadership would depend on what the team has set out to achieve: for example – to improve the group’s organisation, structure, processes etc (need to strengthen blue); or to improve the group’s efficiency, effectiveness, results to be achieved (need to strengthen orange) in line with their living conditions / work environment.

Next session: This debate will continue at the next session on 27 August at 11am in the GOAL office. We decided that we would need a whole day to listen to everybody’s experience of change and to consider self leadership and leadership of change.

14 SevenPlussers attended: Elfriede, Ernst, Martina, Harald, Teresa, Alan, Leo, Hedwig, Donatella, Maria, Jette, Ramina, Guita and Rico.
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